
Retirement Health Savings Plan — Employee must 
contribute $50 per month toward a Retirement 
Health Savings Plan. Contributions begin after one year 
of employment. Employer will also contribute $50 per 
month to the plan after one year of employment. Employee 
not eligible for City-paid health benefits at retirement.

Life Insurance — City covers the cost of $50,000 coverage 
for employee only. Employee has the option to buy-up  
additional coverage at their own cost. Cost is dependent 
upon employee’s age. Effective on the first day of the month 
following employee’s hire date.

City Dental and Vision Plan — City pays up to $73.00 per 
month for employee and family. Effective on the first day of the 
month following employee’s hire date.

Education/Tuition Reimbursement Plan — Tuition will be reimbursed 
in accordance with policy, upon successful completion of courses, 
up to $3,000.00 per fiscal year per employee.

Education Incentive Pay — $100 per month for A.A./A.S.; $175 per 
month for B.A./B.S.; $225 per month for M.A./M.S. 

Bilingual Incentive Pay — $50 per month for Basic Verbal Skills; or 
$100 per month for Comprehensive Verbal Skills; or $150 per month 
for Written Presentation Skills

Deferred Compensation — Optional participation in plan through 
Empower (formerly Mass Mutual), Nationwide Insurance Solutions, 
or ICMA-RC.

TO APPLY
If you are interested in this out-
standing opportunity, please apply 
online at:

www.bobmurrayassoc.com

Filing Deadline: 
Open Until Filled

First Review of Resumes:  
July 22, 2021

Panel Interviews: 
Scheduled for August 2, 2021

Resumes will be screened accord-
ing to the qualifications outlined 
above. The most qualified candi-
dates will be invited to personal 
interviews with Bob Murray and 
Associates. Candidates will be 
advised of the status of the recruit-
ment following finalist selection. 
Finalist interviews will be held 
with the City of Los Banos. A  
select group of candidates will be 
asked to provide references once 
it is anticipated that they may 
be recommended as finalists. 
References will be contacted only 
following candidate approval.

If you have any questions, please 
do not hesitate to call Ms. Valerie 
Phillips at:

(916) 784-9080

CITY 
MANAGER



THE COMMUNITY
The City of Los Banos, population 
42,869, is situated on the west side 
of Merced County and is the county’s 
second largest city. The City is conveniently 
located in the enter of California and is about 
two hours from the cities of San Francisco, 
Oakland, and Sacramento, as well as Yosemite National Park. 

A combination of new enterprise, local government, and 
agriculture-based operations all contribute to the City’s 
economy, which continues to provide residents with a variety 
of amenities to enjoy. In addition to providing a wide variety of 
public services, including water, sewer, garbage, parks and 
recreation, police, and fire, the City of Los Banos also offers a 
variety of retail and entertainment venues for its residents.

Nearly 160,000 acres of seasonal wetlands and grasslands bring 
visitors from all over the world to the City, as well as recreation 
enthusiasts who enjoy the San Luis Reservoir and the State and 
Federal Wildlife Areas and Refuges. The City also enjoys a downtown, 
which hosts retailers, services, restaurants, and entertainment, and 
serves as a hub for many community events. Named for the seasonal 
spring baths that feed natural wetlands in the western San Joaquin 
Valley, the City of Los Banos enjoys strong ties to its local heritage.

THE ORGANIZATION
The City of Los Banos operates under the Council-Manager form 
of government, with a five-member City Council comprised of 
four Council Members elected by district with overlapping terms 
of four years and a Mayor elected at-large for a term of two years. 
The City Council appoints the City Manager and City Attorney. The 
City is also served by a City Treasurer and City Clerk, both of whom 
are elected officials. The Los Banos City Council is committed to 
finding the best possible candidate for their new City Manager.

THE POSITION
The City Manager’s goal is 
to provide professional 
leadership in the man-
agement of the City 
and execution of 
City Council poli-
cies; to provide  
effective municipal 
services through 

the coordination and direction 
of all City activities, finances, 
and personnel; to act as liaison 
between the City and other 
governmental agencies, citizens, 
business and community groups, 
and the media; and to provide 
administrative support to the City 
Council and City departments in 
matters relating to the mainte-
nance of City Council records, 
elections, and personnel. The City 
Manager exercises direct super-
vision over assigned manage-
ment, supervisory, professional, 
technical, and administrative 
support personnel.

THE IDEAL 
CANDIDATE
The City of Los Banos is seeking 
a City Manager that is an expe-
rienced administrator, a for-
ward-thinking visionary who is 
capable of handling economic 
development while ensuring the 
long-term financial stability of the 
City. Exceptional interpersonal skills 
are essential for a candidate’s 
success in this search. The ideal 
candidate will be an executive 
with a record of demonstrated 
leadership in successfully guiding 
an organization through complex 
and often difficult issues and 
projects. The candidate should 
have the tenacity and the cour-
age to make tough decisions 
when necessary.

The ideal candidate is a collab-
orator who is transparent and 
comfortable working with a  
diverse population. An individual 
who can think analytically and 
act strategically will be valued. 

The City is seeking candi-
dates who are energetic, 
communicate openly, val-
ue the experience and 
knowledge of the City’s 
staff, and maintain  
accountability through-
out the organization. An 
individual with strong 
business acumen who  
is politically astute, yet 
apolitical, is sought.

The incoming City Manager will be 
expected to have knowledge of the 
principles and practices of modern and highly complex municipal 
administration, departments, organization, and economic devel-
opment functions and services; principles and practices of effective 
public relations and interrelationships with community groups and 
agencies, private businesses and firms, and other levels of government; 
principles and practices of leadership, motivation, mentorship, team 
building, and conflict resolution; and organizational and management 
practices as applied to the analysis and evaluations of programs.

A Bachelor’s degree from an accredited college or university in 
public administration, business administration, or a related field is 
required; a Master’s degree in public or business administration, or 
a related field is desirable. Candidates must possess at least 
six (6) years of increasingly responsible management 
experience in a local public and/or private agency 
involving responsibility for the planning, organization, 
implementation, and supervision of varied work 
programs. 

THE COMPENSATION
The monthly salary range for the City Manager 
is $13,932-$17,833; placement within this range 
is dependent on qualifications and experience 
of the selected candidate. The City also offers an 
outstanding benefits package, which includes:

Retirement — If new hire is a current CalPERS member: 
City covers the employer portion of 10.06% toward the 
2% at 60 Plan. Employee contributes 7% of gross sal-
ary each pay period toward the employee portion. 
Employee contribution to CalPERS is tax deferred. 

If new hire is not a CalPERS member: City covers the 

employer portion of 8.13% toward 
the 2% at 62 Plan. Employee 
contributes 7.25% of gross salary 
each pay period toward the em-
ployee portion. Employee contri-
bution to CalPERS is tax deferred.

Vacation — Regular Employees 
with five (5) full years of service 
or less earn 6.67 hours Vacation 
Leave for each full calendar 
month of employment; five (5) to 
fifteen (15) full years of service 
earn 10.00 hours for each full 
calendar month of employment; 
over fifteen (15) full of years of 
service earn 13.36 hours for each 
calendar month of employment.

Administrative Leave — Manage-
ment employees receive ten (10) 
work days off, with full salary and 
benefits, during every fiscal year 
of employment. Every July 1st, 80 
hours are accrued and may not be 
carried over. Newly hired employ-
ees will receive a pro-rated amount.

Sick Leave — Accrued at 8 hours 
per month.

Holidays — 11 paid holidays 
annually.

Health Plan — City 
contributes a gener-
ous amount towards 
approved health  
insurance through 

CalPERS for employee 
and family. Effective 

on the first day of the 
month following employee’s 

hire date. If currently covered 
by another group health plan, 
the employee may waive the 
City’s health plan coverage and 
receive up to $400 per month by 
providing proof of other health 
coverage.
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